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Early Childhood Directors and Administrators in Nevada are invited to join the 4-week
Spiral Up Director’s Academy. The academy is designed to help directors focus on
strategies for supporting early childhood educators during their first year of employment.
This is an opportunity to elevate skills, share expertise, experiences, and challenges.

The Directors’ Academy will meet
virtually via Zoom from 1:00 pm to 2:30

pm on the following dates: Leaders are invited to join the Coaching Corner
following the weekly Zoom training.

Coaching Corner via Zoom

April 1 Learning Topics:
. Effective Leadership 2:30 pm-3:00 pm
Apl‘ll 8 Positive Culture and Climate
April 15 Hiring and Onboarding The coaching corner provides director support
. Supporting and Mentoring Staff through virtual consultation. This is a dedicated
Ap"' 22 Managing Conflict g

space for discussing, answering questions, and

Being a Lifelong Learner
J 9 sharing information with others.

Making Time for Self-Care

New Participants to the Academy will receive a
copy of the book, From Survive to Thrive: A Director’s
Guide for Leading an Early Childhood Program
(Leekeenan & Ponte,2018). A training guidebook will
be provided.

*Directors who refer new hires to the Spiral Up
Program are highly encouraged to participate in the
academy. All trainings are approved by the Nevada
Registry. Participants are asked to commit to attend
all 4 sessions.

This academy is being supported by The Preschool Development

Register using this link:

More information and Zoom link will be emailed at a later time.

For more information, please contact Danielle Pertile via email: dpertile@unr.edu

The University of Nevada, Reno is committed to providing a place of work and learning free of discrimination on the basis of a person's age
(40 or older), disability, whether actual or perceived by others (including service-connected disabilities), gender (including pregnancy
related conditions), military status or military obligations, sexual orientation, gender identity or expression, genetic information, national
origin, race (including hair texture and protected hairstyles such as natural hairstyles, afros, bantu knots, curls, braids, locks and twists),
color, or religion (protected classes). Where discrimination is found to have occurred, the University will act to stop the discrimination, to
prevent its recurrence, to remedy its effects, and to discipline those responsible.


https://forms.gle/syN2om6dPKn847Gi8
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